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Case Summary 
At 16:40 on 16 January 2025, the South East ICE Team visited Mem’s Meze, Halfway House, 
Halfway, Sheerness, Kent, ME12 3AU following intelligence that the premises employed 
illegal workers.  Entry was gained to the premises using Section 179 Licensing Act 2003 and 
officers encountered 3 immigration offenders and made 2 arrests. 
 
A referral was made to the civil penalty compliance team in relation to the illegal working at 
the premises and a civil penalty was issued for £120,000 to EDT Meze Ltd on 21 March 2025. 
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Licensed Premises History 

The premises license is held by  and is also listed as the designated premises 
supervisor (DPS).  The premises licence number is SHE/SWALE/189/0165 and was issued 
on 21 November 2019. 
 
Companies House records show that Mem’s Meze, Halfway House, Halfway, Sheerness, 
Kent, ME12 3AU has been registered under the name EDT Meze Ltd since 25 January 2022. 
The company number is 13870270. According to Companies House,  was 
a company director until 01 January 2025.  
   
The licensable activities permitted are sale of alcohol;  
 

Sunday – Thursday 10:00 – 23:30,  
Friday – Saturday: 10:00 – 00:30,  
New Year’s Eve: 10:00 – 03:00am 
Late night refreshment from Friday to Saturday 23:00 – 00:30. 
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Reasons for Review 

Section 36 and Schedule 4 of the Immigration Act 2016 amended the Licensing Act 2003 to 
introduce immigration safeguards in respect of licensing applications made in England and 
Wales on or after 06 April 2017. The intention is to prevent illegal working in premises 
licensed for the sale of alcohol or late-night refreshment. 
 
Three illegal workers were encountered at the premises during the enforcement visit. In this 
case two of the workers had outstanding claims for protection and one was an overstayer. A 
simple check of their ARC cards would have shown that they did not hold the right to work in 
the UK. During the interviews one of the worker’s stated that he had shown his ARC card to 
gain employment. Therefore, it is considered that the license holder and its agents knowingly 
employed an illegal worker. The premises license holder and designated premises supervisor 
has failed to comply with the relevant right to work procedures.  This calls in to question the 
license holder’s ability to effectively uphold the licensing objectives and has fallen below the 
expected standards of a responsible licence holder.   
 
Further concerns include the lack of wages paid to the workers. During the interviews, two of 
the workers confirmed that they only received food and accommodation in return for their 
work. Actions such as this exploits workers as well as providing an unfair competitive 
advantage over businesses that adhere to wage regulations. 
 
Whether by negligence or wilful blindness illegal workers were engaged in  activity on the 
premises, yet it is a simple process for an employer to ascertain what documents they should 
check before a person can work. Right to work checks are a process that should take place 
immediately on all potential employees before they undertake employment. These checks 
are necessary regardless of the employment contract set in place. The Home Office have 
published guidance which is available online - Right to work checks: an employer's guide on 
the GOV.UK website. It is an offence to work when a person is disqualified to do so, and such 
an offence can only be committed with the co-operation of a premises licence holder or its 
agents. It is also an offence to employ illegal workers where there is reason to believe this is 
the case. 
 
Section 182 guidance at point 11.27 states that certain activity should be treated particularly 
seriously, and this includes employing someone who is disqualified from that work by reason 
of their immigration status in the UK. 11.28 of the guidance states that it is expected that 
revocation of the licence – even in the first instance – should be seriously considered.  
 
Immigration Enforcement submits that for commercial reasons those engaged in the 
management of the premises employed illegal workers and a warning or other activity falling 
short of a review is inappropriate; therefore, Immigration Enforcement has proceeded to 
review the premises licence. 
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Outcome Sought 

The objective of the Licensing Act 2003 (the Act) is to provide a clear, transparent framework 
for making decisions about applications by individuals or businesses wishing to sell or supply 
alcohol or provide certain types of regulated entertainment and late-night refreshment. 
 
There are four licensing objectives which underpin the Act, and which need to be considered 
and promoted throughout the licensing process.  
 
The licensing objectives are:  
 

• the prevention of crime and disorder 
• public safety  
• the prevention of public nuisance and  
• the protection of children from harm. 

 
Mem’s Meze under the control of  (licence holder and DPS) has failed to uphold 
the licensing objectives. The license holder would have been aware of his responsibilities to 
uphold the licensing objectives as they are clearly defined as part of the premises license 
application.  
 
Right to work checks should be carried out on all prospective employees prior to their first 
day, the checks are also irrespective of the length of the engagement or employment contract. 
Guidance is available online and the Home Office have published “Right to work checks: an 
employer’s guide” which can be found on the GOV.UK website. 
 
Immigration Enforcement asks that the premises licence is revoked. Merely remedying the 
existing situation (for instance by the imposition of additional conditions or a suspension) is 
insufficient to act as a deterrent to the licence holder and other premises’ licence holders from 
employing illegal workers and facilitating disqualified immigrants to work illegally. 
 
This submission and appended documents provide the licensing subcommittee with 
background arguments and information pertinent to that contention. These provide the sub-
committee with a sound and defensible rationale as to why it should revoke the licence. 

 

  
 

   
 
 
 
 

 
 

  












































